WORKFORCE TRENDS

LEADERSHIP & MANAGEMENT

7 out of 10 HR leaders

O 6 0 o0 o
feel that today’s
managers aren’t fully
e O prepared to help

ﬂﬂ midlevel leaders grow
and succeed '

HYBRID IS HERE TO STAY

of executives plan to offer
82% employees the option to work
remotely at least part of the time”’

say they’re open to allowing
employees to work remotely
full-time*

Al IN THE WORKPLACE

of HR leaders report their of companies have sped
current technologies up their use of
don’t meet evolving automation and
business needs' artificial intelligence’
ORG CULTURE IS WEAKER
] 57%
of HR leaders agree that 3X

managers fail to enforce the
desired vision of culture within

their teams'!
work stoppages
)
_ 65% numbered 25 |ast
of employers say it has been year, more than

. . . 2 "
challenging to maintain morale triple the amount in

] 34% 20177

of executives say they’re facing difficulties with
company culture and worker productivity *
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